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Applications & Offers
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Application Source

Source

No. of Applicants

Starter Source

Source

No. of Applicants

Source 1

Source 1

Source 2

Source 2

Source 3

Source 3

Source 4

Source 4

Source 5

Source 5

Source 6

Source 6

Grand Total

Source 7

Source 8

Source 9

Source 10

Source 11

Source 12

Grand Total
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Vacancies Raised & Filled

Hours Raised

Month 1

Month 2

Month 3

TOTAL

Hours Filled

Month 1

Month 2

Month 3

TOTAL
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Withdrawal Reasons

Changein

personal

circumstances
7%

Unsuitable hours
No longer 6%

interested in the
role and duties
13%

Location
9%

Found
another job

9% Failure to make

contact
56%
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Withdrawn after offer

Withdrawn After
Offer - Change in
Personal
Circumstances
28%
Withdrawn After
Offer -
Unsatisfactory
References Withdrawn After
27% Offer - Lack Of
Contact

18%
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Conversions
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Cycle Times
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Other Data

You might decide to also report on the following topics:

= Equity, Diversity & Inclusion
= Exit & Retention Surveys
= Candidate & Hiring Manager feedback
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